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unesco 

1 December 2025 
Ref.: 	CL/4529 

Subject: Assistant Director-General for Education (ADG) 
Education Sector 
Paris, France 
ED 001 

SirrMadam, 

I have the honour to inform you that the vacancy notice for the post of Assistant 
Director-General fm Education has been advertised. 

The Secretariat accords great importance to geographical distribution and gender 
balance in its staffing, particularly at the senior level. We therefore encourage all 
qualified candidates to apply. 

To this end, and with a view to Identifying outstanding candidates for this post. 
I count on your cooperation to disseminate the enclosed vacancy announcement 
to nationals of your country. 

Candidates shouid apply online, via the dedicated UNESCO website. nib/whs. as 
soon as possiNe and before 2 January 2026 at the latest. Any queries may be 
addressed to perbigiesrehheneace ord 

Please accept, Sir/Madam, the assurances of my highest consideration. 

Kaa,.n 
Khated El-Enany 
Director-General 

Enclosures' 2 

National Commissions for UNESCO 
Permanent Delegations to UNESCO 

7.pau2o2Foroenoy 
75352P1116 07 SP. FFIn 

45210)1 .3 6110 00  Fax tazion 45 !N5ss To Ministers responsible for relations with UNESCO 
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Post Title: ASSISTANT DIRECTOR-GENERAL FOR EDUCATION 

Pest Number: ED 001 

Glade; ADG 

Parent Sector; Education Sector 

Duly Station; Pa. is (France) 

Job Family: Education 

Type of contract: Fixed-Term 

Duration of cOntract 2 years, renewable 

Recruitment open to; Internal and external candidates 

UNESCO Core Values COmmtmant to [he Organization. Integrity, Reaped for Diversity. PrtilliSSionalisrp 

OVERVIEW OF THE FUNCTIONS OF THE POST 

the mission of the Education Sector plays a central role Inadvancing lINESCO's mission to promote Inclusive and aquifer) fe 
quaillyeducalion emit II Meng teaming opportunities loran and loonsure that those principloS areinherentin all Its programmes 
and operations. 

As the lead United Nations agency for education. UNESCO serves as Om global coordinator of the Education 2030 Framework 
for Action. It supports Welber States in Sfrenylhening education systems, transforming farthing and learning and ensuring 
that ovary normar- regardless of background - acquires the knowledge, skills, values and competencies needed to shape a 
Just peaceful and sualinerable future. 

Linder the aelheely of the Metter-General. be Assistant Dir en:or-General far Education provides strategic leadership, intellectual vision 
and Overall Managenel oversight for UNESCO's PEJO:Mon Programme (Major Programme I). 

The incumbent leads UNESCO's work to reimagine and transform educatiOn systems, mabIlLie pannershles and drive Innovation to 
ensure learning is accessible, inclusive. relevant and futuredeady. The incumbent Mt also oversee the educatIon-related category 1 
Institutes (such as UIS, liEP, IICBA, tilL end MCIEPland work in dose collabarationwlth other Assistant Directors-General Co strengthen 
cososectoral lintaiget between education. science, culture, communication and social inclusion. 

The ASSiStant Director-General for Education wit 

Provide strategic direction and cadetship In formulating, implentenhng and monitoring the Education Sector's strategy. 
programmes and policies. in line with UNESCO's governing bodies decisions 
Lead UNESCO's role as The global coordinator of ODD 4 (Duality Education), ensuring coherenct accountability and alignment 
of national. regional and global actions within the Education 2030 Framework Or Action. 
Strengthen support to Member States In developing and Implementing inclusive, equitable and high-guailty education poldes, 
systems and practices at all levels -from early childhood to higher education and lifelong learning 
novance Ina 'FLIture.S. of Education" and -Transforming Education" agendas, fosterIng innovation, digital translommlion and 
resilience In education systems to Meet efnergIng socieM and lechoelagleal cbaltengeS. 
Promote fireialg learning and Milts development. aligning education and gaining with lha evolving needs of labour markets. 
fligilar economies and sustainable societies. 
Empower learners to became crea/Ive, responsble and ethical global citizens through ecucallon Mal promotes human rights. 
peace, gender equality. sustainabRity and intercultural understanding. 
Oversee and guide the work of UNESCO's education-feinted category institutes, ensuring programmatro coherence and 
synergy across global, regional and thematic inlbalkVeS. 
Develop and maintain high-level partnerships, with MentberStates. United Nations entitles. development banks, povate sector 
and golianthnapo organizations to expend the Sectors math and knead. 
Foster innovation and foresight In the natural sciences, ennting UNESCO remains a global laboratory of ideas in response to 
emerging challenges. 
Represent the Director-General and UNESCO In high-1MM internabOnal fora and IntergOvernmental meetings. strengthening 
UNESCO's viability, influence and thought leadership. 

43 1;d3.31Vel iability, re•t•Pin0 fl.C...”Lira el porlotrnprLep, trnnrtrnroney nnel 	 lhO 
Sector. 

riOaffilef3i5 41 (/-I  (UNESCOs mason rem Strategy for 2022-2079) and ra did (UNESCO& Oran Plbg WIWI@ ami Bede& (or 2026-2029 

COMPETENCIES (Core/Managerial) 

cartn1UnariOft IC) 	 begins pannomm ON 
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emus, roma IQ 
Teanieeni IC) 

Si pro maiana 	dmisrpin 
Irmnire perannum. 
Merino mu empoyourina rams Re 

of derailed information, please consult the UN CO CenieetenCY FR memyyrfi. 

REQUIRED QUAUFICATIONS 

Education  

Advanced unRersifir degree (Masters or eguitiatenI) in a 01Sdpfide related to the field of RIUMilion. 

At least 15 years of progressively responsible relevant professional experience kern Senior ieaderShipfesecutiVe positrons in areas 
directly related 10 UNESCO's Education Programme, indudIng assignments at Re regional arid/or international Reefs 

Demonstrated experience in leading large, diverse teams and managing organiSatIonal transformation. including change 
management and strategic planning. 

Substantial experlenCe representing an organization and engaging effeavely With high-level governmenWntemational officials 
Extensive aria relevant professional experience in scientific research and cooperation 

Knowledge or, and commitment to, the Organization's Mandate. vision, strategic directions and prioreieb. 
Strong and innovative leadership, capable of adiculating a compalfing lemon for the role of education 
Strong political acumen and diplomatic sires to represent UNESCO effectively and engage high-level slakehOldefe. 
Demonstrated anifiry to lead Institutional dansformathOn, manage change and foster a culture of accOunlabrilly, diversity and 
performance 
Ekbettlent Communication Wits with strong representational abilities. 

Lanquaryg 

Excellent knowledge and drafting skills in one of the wonting ianguages of the ()Ran lien CEng 	or French). 

DESIRABLE QUALIFICATIONS 

ERR/Carlon 

A Ph.D. level degree In the field of educabon or one of Its 'subdisciplines. 

Work experience 

Awareness and knowledge of UNESCO's strategic objectives and or wider reform initiatives and precennai 
Nations system 

Lanallaces  

Working knewledge of the second language (English or French). 
Knowledge Mather official languages of UNESCO {Arabic, Chinese, Russian or Spanish), 

13ENERTS AND ENTITLEMENTS 

UNESCO's salaries consist of a basic salary and other benefits which may include if applicable: 3t1 days annual May 
allowance, medical insurance, pension Plan etc. 

The epproMiliele annual staving salary Mr ells poet Is US $246.505- 
F or fun Information on benefit% and enetiernents. please COMull Our Giudie to Staff Beneltio. 
Please note that UNESCO Is a non.smcking Organization. 

SISLECTION ARS FiECRUM.IENT PROCESS 
Neese note Mat alt candidates must complete an onrine agprication and provide complete and accurate Information. 
To apply, please visit the UNESCO Careers wersii - .  No modifications can be made to the application submitted. 
The evaluation of Gendideles is based on the criteria in the vacancy notice, and may Include tests and/or assessments. as well as a 
competency-based InterefeW. 
UNESCO uses communication technologies such as video or teleconference, ermail correspondence. etc. for the assessment and 
evaluation elCandidate& 
Please note that only selected candidates will be further contacted and candidates In the final selection slap will be subjed to 

UNESCO moos elm paramount consideration rn the arenanew or staff members snail be the necessie of securing the Sip eel Sr Zlithrt or 
against all forms olhamsonont UNESCO is COMMtled 10 

acisiesino coo suoainins poultenfe and diverse gIJOV4phl a Iscioution. as well as gender sadly ermine re alas members in all calesones and at 011 
general. natiOnslifi al made* nomermore. UNESCO is commilied unelevInO we...Force diverse, terms.  and cults re. Candstes from roe- and undennepresented riterintier Slates MeV LOCUM Pete) are par./Jars welcome and strings encouraged to aPply.Inasiduals fon minority groups and oftenous grades  and pormno with dnesipf es  are mows mmourapod to assn. Ay applications will be treated wits the Helmet level olconedemielny sveddwIcie rnabirity is resuirue fez- staff MeTt016 apse:Mad to intensifiers! teams 

UNESCO does not 'thar98  alesalmy stags at Lii• foomibillePI Process 

e United 
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Representation of Member States in posts subject 
to geographical distribution as at October 2025 

Representation 
above range 

Algeria 
Argentina 
Australia 
Belgium 
Brazil 
Cameroon 
Canada 
Colombia 
Democratic Republic of 

the Congo 
Egypt 
Ethiopia 
France 
Greece 
Italy 
Japan 
Kenya 
Lebanon 
Mexico 
Morocco 
Nepal 
Senegal 
South Africa 
Spain 
Tunisia 
ltdriye 
Ukraine 
United Kingdom of 

Great Britain and 
Northern Ireland 

Representation 
within range 

Afghanistan 
Austria 
Azerbaijan 
Benin 
Bolivia (Plurinational 

State of) 
Bosnia and 

He  
Bulgaria 
Burkina Faso 
Burundi 
Cambodia 
Chile 
Congo 
Costa Rica 
Cate d'Ivoire 
Cuba 
Denmark 
Ecuador 
El Salvador 
Estonia 
Finland 
Gabon 
Gambia 
Georgia 
Gerrnany 
Ghana 
Guinea 
Haiti 
Honduras 
India 
Indonesia 
Iran (Islamic Republic 

of) 
Jamaica 
Jordan 
Kazakhstan 
Kyrgyzstan 
Lao People's 

Democratic Republic 
Lithuania 
Luxembourg 
mauagascar 
Malaysia 
Mali 
Mauritania 
Mauritius 
Mongolia 
Netherlands (Kingdom 

of the)  

Representation 
below range 

Andorra 
Angola 
Armenia 
Bangladesh 
Barbados 
Belarus 
Belize 
Botswana 
Cabo Verde 
Central African 

Republic 
Chad 
China 
Comoros 
Cook Islands 
Croalia 
Cyprus 
Czechia 
Democratic Peoples 

Republic 
of Korea 
Djibouti 
Dominica 
Eritrea 
Eswatini 
Fiji 
Grenada 
Gulnea-Bissau 
Hungary 
Iraq 
Ireland 
Lesotho 
Liberia 
Libya 
Malawi 
Montenegro 
Mozambique 
Myanmar 
Namibia 
North Macedonia 
Papua New Guinea 
Peru 
Russian Federation 
Boo Tome and Principe 
Saudi Arabia 
Seychelles 
Slovakia 
Talikistan 
Thailand 
Trinidad and Tobago 

Not represented 

Antigua and 
Barbuda 

Albania 
Bahamas 
Bahrain 
Bhutan 
Brunei 

Darussalam 
Dominican 

Republic 
Equatorial 

Guinea 
Guatemala 
Guyana 
Iceland 
Kiribati 
Kuwait 
Latvia 
Maldives 
Malta 
Marshall Islands 
Micronesia 

(Federated 
-States of) 

Monaco 
Nauru 
Niue 
Oman 
Palau 
Panama 
Qatar 
Saint Vincent 

and the 
Grenadines 

Samoa 
San Madno 
Solomon Islands 
South Sudan 
Suriname 
Timor-Leste 
Tonga 
Tuvalu 
unite° Arab 

Emirates 
VanuatU 
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Representation 
above range 

Representation 
within range 

Representation 
below range 

Not represented 

New Zealand 
Nicaragua 
Niger 
Nigeria 
Norway 
Pakistan 
Paraguay 
Philippines 
Poland 
Portugal 
Republic of Korea 
Republic of Moldova 
Romania 
Rwand2 
Saint Kitts and Nevis 
Saint Lucia 
Serbia 
Sierra Leone 
Singapore 
Slovenia 
Somalia 
Sri Lanka 
State of Palestine 
Sudan 
Sweden 
Switzerland 
Syrian Arab Republic 
Togo 
Uganda 
United Republic of 

Tanzania 
Uruguay 
Uzbekistan 
Venezuela (Bolivarlan 

Republic of) 
Viet Nam 
Yemen 
Zambia 
Zimbabwe 

Turkmenistan 
United States of 

America 



une co 

1 December 2025 
Ref.: 	C1J4528 

- Subject: Assistant Director-General for Communication and InformaGon 
(AIM) 
Communication and Information Sector 
Paris, Franca 
Cl 001 

SIUMadam, 

I have the honour to inform you that the vacancy notice for the post of Assistant 
Director-General for Communication and Information has been advertised. 

The Secretariat accords great importance to geographical distribution and gender 
balance in its staffing, particularly at the senior ffivel. We therefore encourage all 
qualified candidates to apply. 

To Ihib end, and with a view to identifying outstanding candidates for this post. 
I count on your cooperation to disseminate the enclosed vacancy announcement 
to nationals of your country 

Candidates should apply online, via the dedicated UNESCO webslte, pnews as 
soon as possible and before 2 January 2026 at the latest. Any queries may be 
addressed to staffiffiloaaiffitaiffice  

Please accept Sir/Madam, the assurances of my highest consideration, 

hEkut 

Khaled El-Enany 
Director-General 

Enclosures: 2 

cc: 	National Commissions for UNESCO 
Permanent Delegations to UNESCO 

To Ministers responsible for relations with UNESCO 
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Post Title •  ASSISTANT DIRECTOR-GENERAL FOR COMMUNICATION 
AND INFORMATION 

Post Number: 01 001 

Grader AEG 

Parent Sector: Communicallon and Information Sector  

tarty Statonr Paris Wren") 

Job Family: ComMunicalion and Information 

Type of contract: Fixed-Term 

Duration of  tontraot: 2 years. renewable 

Recruitment Op en to 	Internal and external candidates 

Application Deadline r dog/ oo/051) : 2 January 2025 

UNESCO Core Values guirrif unsung! Iti L'in °Man:Oafs fl linen Tx rst anonifor Drsertity, PrOleSsionaliani 

OVERVIEW OF THE FUNCTIONS OF THE POST 

The Communication and Information Sector plays a central role in UNESCO's mission M promote freedom of expression, 
access to Information, media development and media literacy. Mori/edge societies Wong', foaledng universal access to.  
information, innovation for sustainable development and the preservagon of documentary heritage. The Sector's mission - to 
empower people through information and communication - has gained renewed importance in a world reshaped by digital 
transformation, artificial intelligence and Mr rapid evolugon of infmmagon ecosystems. 

Under the antenna or the Director-General, the Assistant Director-General for Communicalion and IrsomialiOn provides strategic 
leadership. Intellectual %talon and Managerial oversight for the COMMunIcalion and Information Sector (Major Programme V. The 
incumbent is responsaaie tor tite overall Implementabon of the Gornmunicason and InirsolatOn Sector's overall strategy to advance 
freedom of expression and media development, partners universal access to inlOrdagan and knowledge, and ensure that ledmologlcal 
Innovation contairsteS to peace and sustainable develOpMent, 

The Assistant Director-General or Communication  and Information will: 

Provide strategic dueCtIon and leadership In formulating. Implementing end MOnfloring die communicarran and information 
Sectors strategy, programmes and policies al line wan UNESCO's governing bodies' decisions. 
Advance freedeni of expression and the safely of journagsrs, both online and Offline, While protruding media pluralism 
independence and viability.  
°venom the development at inclusive, media-14mM Mottles. empowering dlizens to a  r 	create and share information 
responsibly in the digital age. 
Lead UNESCO's global wart on buildingMau:sive knowledge societies, through policies  and  programmes promoting universal 
access to InlorMallon. open science. open eaucallonal resources and digital inclueion. 
Promote the ethical dimensions of digital transbrmation and frameworks tor the noyernanoe of emerging technologies. 
Ensure the preservation or documentary heritage as  pen or thewories shared memory. through IninstIves such as the Memoirs 
of the World PrOgrerifirle. 
Dauntp and maintain hipirsevel partnerships, with member States, United NaliOnS entities, development banks, private sector 
end OHO ninny's orgardza Sons to expand he Sector  'S reach and Mrsars 
Strengthen UNESCO's thought leadership in communication and inlormation, representing the Organization rn high-level lore 
and international dialogues on media, dightal governence and Innovation. 
Foster Innovation and Irstesight, anticipating technological and societal trends that shape cornmUnication. Information access 
and media ecosystems. 
Represent The Director-General and UNESCO in highdevel international bra and energovernmentel meetings. strengthening 
UNESCO's visleillty. Influence and thought leadership it the field of communication and information, 
Ensure effeclive management and accountability, fostering a CUItUre of performance, transparency and diversity across the 
Sector.  

Far runner InfOOnallal on The Sileedie hbOV•4710,11/011Bd pi og ramm es cora rdatas may con sWI Our ktebSell neenkene rereatac anal)  waddle Ma Anantrind 
anew-am:a ar C.4 4' rind SCOrt merrum-rerm strategy To, 20.22-20.291 aid 4O Itoz (UNESCO'S 04e4 Proprarrann asia ended( be 2026-2029 
nuaarenevumi 

Carnm(jVIVOri&C) 
frovvuntablIty 
ineovaVio id 
Xneolvdve ihOviV onel Voovnono IMO 

anning sof orgen121,1110) 
elub1004 ICI 

Tearoverk tOt 
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For detailed Pretarrallen, please consun the XINESCO Con:perm rd-e vorh 

REQUIRED OUALIFICATIONS 

EducattOn  

Advanced university degree Nesters or equivalent). in a discipline related to the FieldsOf COmmunicatron andtor information. 

Work EXPOriSTICe  

At leant 15 years otprogressively responsible relevant professional expenence fram senior lead° rshp/executive positions in areas 
alreaff related to UNESCO's Commdnicagon and Information Programme, Including assignments al he regional and/ol 
international levels 
Proven record of leadership in developing and Implanlenting pekoes. programmes. Or International frameworks in areas related 

to commUnicati on and Informegon. 

Demonstrated experience In leading large, diverse Dams and managing organizational fransformabon. including charge 
management and strategic Planning, 
Subsontial experience representing an organization and engaging effectively with high-level govemmenOntemational officials 

Sk. Is & Comptencies  

Knowledge of. and COMMIMM to. the Organization's mandate, vision, strategic directions and prIondes. 
Shang and innovative leadership, capable el articulating a compelYng vision for the foie of commUnlcation and information. 
Strong phIrtical acumen arid diplomatic skills to represent UNESCO effectively and engage highdevel stakeholders. 
Dernonsvated ability to lead Institutional transformation, manage Change, and roster a culture of accountability, diversity ant 
performance. 
Strong ahNity to Interact effedlvely at the honest governmental levels, as well as with leaders &Me private sector and dvli sodeg , 
and ability to mobilize resources and to build collaborative partnerships and networks with and between a wide variety of 
stalieldffders. 
Excellent communication skits with strong reuresentagona I abilities. 

LallOtliPOS  

EXOSIent knowledge and drafting skills In one or the working languages or the Organization (Eng 

DESIRABLE QUALIFICATIONS 

Education  

A Ph D. level degree in the gelds of cammunicabon and/or information or one of it5 bub.d1Mmlinm 

Work expeelance 

Awareness and knowledge of UNESCO's strolegIc oblehtives and elh/Eder reform and processes thin the United Neeons system. 

Languages 

Working knowledge of the second language (English or French) 
Nno..yiedge &caner elficlal languages of UNESCO (Arabic. Chinese, Russian or SpOnieh). 

BENEFITS .0h10 ENTITLEMENTS 

UNESCO', salaries Consist of a basic salary and other benefits which may Include if applicable: 30 days annual lea 
allowance, medical Insurance. pension plan etc. 

approx•Eate annual starting salary for this post Is US S246.50E 
For lull infornalion on benefits and entitlements. prease consult Our SUM '11 543 Senefiff 
Please note that UNESCO le a non-smoNing Organizalicn 

SELECTION AND RECRUITMENT PROCESS 

Please note That all candidates must complete an on-line app•caton and provide complete and accurate information. 
To apply, please visit the UNE540 Carers weashe. No modifications can be made to the appdcation suhmitted. 
The evaluadon of candidates IS based on the criteria in Inc vacancy notice, and may Include tests and/or assessments, as well as a 
oompelency-based interview. 
UNESCO uses communication technologies such as video Cr teleconference. ednail Correspandence, etc. for the 26.5marnent and 
evaluation of candidates. 
Please note that only selected candidates Mu be further contacted and candidates in the final selection step wit be subject to 

achlayina and i•awni..0 ••••abi a and dlwerse geozoraonicaleimibilben. as well so mower panty ainOrig its mil members in oil categmoo am at on 
grades Futti4x.3.13 L44543 as CDMPTIihS to acy eying miblosoe diversibi in term or gander. nationahly end culture. Candidate-31mm non. and 

1.11111111-18PIESeNted member Statesc:amtimEmig.] gre portc la ply Is 	d It rffily ex•O 5 Jto cJ Ind•ddoal 1110 M1  thy9 o os snd 
inageneus groups and persons* ith dIsabilded am equally encouraged to apary. At appdyallons vnir he healed with isa highest levelalConfident airy 

fish or French) 

rly 
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Representation of Member States in posts subject 
to geographical distribution as at October 2025 

Representation 
above range 

Algeria 
ArgenUna 
AustralW 
Belgium 
Brazil 
Cameroon 
Canada 
Colombia 
Democratic Republic of 

the Congo 
Egypt 
Ethiopia 
France 
Greece 
Italy 
Japan 
Kenya 
Lebanon 
Mexico 
Morocco 
Nepal 
Senegal 
South Africa 
Spain 
Tunisia 
TOrkiye 
Ukraine 
United Kingdom of 

Great Britain arid 
Northern Ireland  

Representation 
within range 

Afghanistan 
Austria 
Azerbaijan 
Benin 
Bolivia (Plurinational 

State of) 
Bosnia and 

Herzegovina 
Bulgaria 
Burkina Faso 
Burundi 
Cambodia 
Chile 
Congo 
Costa Rica 
Cote cfilvoire 
Cuba 
Denmark 
Ecuador 
El Salvador 
Estonia 
Finland 
Gabon 
Gambia 
Georgia 
Germany 
Ghana 
Guinea 
Haiti 
Honduras 
India 
Indonesia 
Iran (Islamic Republic 

of) 
Jamaica 
Jordan 
Kazakhstan 
Kyrgyzstan 
Lao People's 

Democratic Republic 
Lithuania 
Toyamb.sure 
Madagascar 
Malaysia 
Mali 
Mauritania 
Mauritius 
Mongolia 
Netherlands (Kingdom 

of the)  

Representation 
below range 

Andorra 
Angola 
Armenia 
Bangladesh 
Barbados 
Belarus 
Belize 
Botswana 
Cabo Verde 
Central African 

Republic 
Chad 
China 
Comoros 
Cook Islands 
Croatia 
Cyprus 
Oradea 
Democratic People's 

Republic 
of Korea 
Djibouti 
Dominica 
Eritrea 
Eswatini 
Fiji 
Grenada 
Guinea-Bissau 
Hungary 
Iraq 
Ireland 
Lesotho 
Liberia 
Libya 
Malawi 
Montenegro 
Mozambique 
Myanmar 
Namibia 
North Macedonia 
Papua New Guinea 
Peru 
Russian Federation 
Sao Tome and Principe 
Saudi Arabia 
Seychelles 
Slovakia 
Tankistan 
Thailand 
Trinidad and Tobago 

Not represented 

Antigua and 
Barbuda 

Albania 
Bahamas 
Bahrain 
Bhutan 
Brunei 

Darussalam 
Dominican 

Republic 
Equatodal 

Guinea 
Guatemala 
Guyana 
Iceland 
Kiribati 
Kuwait 
Latvia 
Maldives 
Malta 
Marshall Islands 
Micronesia 

(Federated 
States of) 

Monaco 
Nauru 
Niue 
Oman 
Palau 
Panama 
Qatar 
Saint Vincent 

and the 
Grenadines 

Samoa 
San Marino 
Solomon Islands 
South Sudan 
Suriname 
Timor-Leste 
Tonga 
Tuvalu 
United Arab 

Emirates 
Vanuatu 
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Representation 	Representation 	Representation 
above range 	 within range 	 below range 

New Zealand 	 Turkmenistan 
Nicaragua 	 United States of 
Niger 	 America 
Nigeria 
Norway 
Pakistan 
ParaguaY 
Philippines 
Poland 
Portugal 
Republic of Korea 
Republic of Moldova 
Romania 
Rwanda 
Saint Kitts and Nevis 
Saint Lucia 
Serbia 
Sierra Leone 
Singapore 
Slovenia 
Somalia 
Sri Lanka 
State of Palestine 
Sudan 
Sweden 
Switzerland 
Syrian Arab Republic 
Togo 
Uganda 
United Republic of 

Tanzania 
Uruguay 
Uzbekistan 
Venezuela (Solivarian 

Republic of) 
Viet Nam 
Yemen 
Zambia 
Zimbabwe 

Not represented 



ne co ; 

I December 2025 
Ref.: 	CL-4527 

Subject Assistant Director-General (ADS) 
Culture Sector 
Paris, France 
CLT 1301 

Sir/Madam. 

I have the honour to inform you that the vacancy nonce for the post of Assistant 
Director-General for Culture has been advertised_ 

The Secretariat accords great importance to geographical distrjbulion and gender 
balance in its staffing, particularly at the senior level. We therefore encourage all 
qualified candidates to apply 

To this end, and with a view M identifying outstanding candidates for this post. 
'count on your cooperation to disseminate the enclosed vacancy announcement 
to nationals of your country.  

Candidates should apply online. via the dedicated UNESCO tvelosite. CI3e"DT as 
soon as possible and before 2 January 2026 at the latest, Any queries may be 
addressed to urchtrofeamMuncsco  

Pease accept Sir/Madam, the assurances of my highest consideration. 

-jrilyvir 

Khaled El-Enany 
DireCtor-General 

Enclosures 2 

cc: 	National Commissions for UNESCO 
Permanent Delegations to UNESCO 

7, race de Ftntoniay 
7510 Pd 07 SF. Fe 

ry *M011 451855 55 To Ministers responsible for relations with UNESCO 
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POW Title: ASSISTANT DIRECTOR-GENERAL FOR CULTURE 

Post Number: CLT 001 

Grader ADO 

Parent Sector: Culture SeClOr 

Duly Station: Parrs (France) 

Job Family: Culture 

Type of contract, Fixed-Term 

Du Winn of contract 2 years, renewable 

Recruitment open to: Internal and external candidates 

UNESCO Core Values-  CurroUrne, it In the Organriebon. Integrity. Respect for Diversity. Professionalum 

OVERVIEW OF THE FUNCTIONS OF THE POST 

The Culture Sector plays a central role in UNESCO's mission to promote the role of culture, heritage and creativity as a global 
public good and an Important en abler of sustainable economlc and social development, a source of knowledge and resilience 
and a vector/or dialogue and cooperation. It supports Member States in implementing UNESCO's six cultural conventions as 
platforms In (- advanc(ng the 2030 Agenda torSuStainable Development addressing the challenges posed by conflicts, climate 
change and dOural disasters on culture. 

Under the authority of the Director.Generat, the Assistant Director-General for allure provibes strategic leadership, intellectual viaiDr 
and managerial oversight for UNEsco's Culture sector /Molar Programme IV). The incumbent responsible for the formulation and 
implemenlahon Cl the Sector's overall strategy. enSilling Mat UNESCO 

Working closely with other Assistant Directors-General, the incumbent fosters transversal collaboration across sectors, ensuring that 
culture Is fully integrated into UNESCO's broader programme delivery, parlicularly in relation to education. the sdences.coevnunleabon 
and inforrnaliOn. 

The Assistant Mears-General for Culture will: 

Provide strategic direction and leadership In the formulation, implementation and monitoring Of the Culture Sactols strategy, 
Polices and Programmes, as approved by he governing Oodles. 
ProrrE4•2 the role or culture heritage and creativity as enablers of sustainable serial and economic developmeni, in line with 
the 2030 Agenda for Suetainable Development. 
Lead the Implementation of UNESCO's cultural conventions and other normalise instruments, supporting Member States in 
banstaIng global frameworks into concrete natIonal actions and strengthening internalional cooperation. 
Oversee the protection, conservenon and transmission of cultural heritage. 
Foster creativity and iha drveraity of cultural expressions, svengthening cultural and crearive industries es drivers al inclueLe 
grovel?) and Innovation. 

Enhance the Culture Seciers contribution to Conflict prevention crisis response end recovery, ensuring Nal culture and 
heritage ere protected in Ern¢rgende9 end integrated into humanitarian and peaceburlding strategies. 
Develop and maintain high-level partnerships wrto member States, United Nalin n9 ant ties development banks, private sector 
and philehihropie organizehons CO expand Me Sectors reach and Impact 
Promote innovation and knowledge sharing, anttipating emerging trends and harnessing 691181 technologies lot cultural 
preservation and access. 

Represent the Director-General and UNESCO In ugh-level incernabonal rare and Intergoverarnentel meetings. strengthening 
UNESCO's vlsibility, influence and ihoughl leadership in Me cultural bald. 

Ensure effective management and accountability, levering a culture olperfOrmenCe. itanaparency and diversity across the 
Sector 

ii 	to spun( 	von 	zoned plognmfafts, enstrdsresmays OIRSIA adr nebula. Irons Snow finessed of Nur  &nab 	fullownrg crOCurnents' d • Se! (UNESCO's Medurn-Tenn Strategy for 2022-2019/ and SI CS SINESCO's ONE Thogramnia and BilaSel for 2026-2019 pencfrennufs) 

COMPETENCIES if CorelManagerlafl 

Orrvinp and maNsfing thafflge L54 
5inatsplulholC•Ig (Mt 
Haus u•rixession• lMt 

;or debrief rnbrmation. pleats oilmen the ONE nn Conv  

remains the global lea flee in the Lela of culture 

erummigessubc aelsenifierv• ixtriweessx1 (CI 
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REQUIRED QUAUFICATIONS 

Education 

Advanced university degree (Masters or equivalent) In a disdpkne related to the field ot culture 

Work Exoer en“ 
AlteaSt 15 years of progressively responelble ralevailtProiessienal  experience from senior leadership/executive pistons in areas 
irectly related to UNESCO's Culture Programme. including assignments at the regional and/or international levels, 

Proven record of leadership in developing and implemanUng poiictes, programmes or intern aticnai frameworks in erees related to 

Dermanstrate0 ekperience in leading large. diverse teams and Managing organizational dansformatien, including change 
management and strategic planning 

substantial experience repsenting an organization md engaging effectively kith high-level govemmenNntemailonal officials. 

Comnetenciss 

Knowledge of, and commitment to. the OrganizatIont mandate. visiOn, strategic directions and priorities, 
Strong and innovative leadership, capable orarticulating a compelling vEion For the role of culture. 
Strong political acumen and diplomatic skills lc represent UNESCO effectively end engage high-level stakeholders. 
Demonstrated ability lo lean institutional traisiormatien, menage Change end fester a culture or accountability, diversty and 
Performance. 
Steno ability *interact effectively at the honest governmental levels. as wallas with leaden alike private sector and dolt sodety. 
and to mobilize resources and to build collaborative partnerships and networks with and between a wide variety of stakeholders. 
Excellent communication skills with strong representational aolitas 

Excellent knowledge and drafting shills In one of the working languages or the Organization iEnglish or French). 

DESIRAELO QUALIFICATIONS 

Education 
A Ph.D. level degree in the field or culture or other ratted areas. 

Nook avaerto..:od 

Awareness and 'Knowledge oi UNESCO's id-geoid objectives and of wider mamas within the United Nations system. 

- 	Wurring krpowleuge of the second language iEnglisn or krencn)• 
a 	Knowledge of other Official languages of UNESCO (Arabic, Chines th Russian or Spanish). 

8ENEFITO AND ENTITLEMENTS 
UNESCO's salaries consist of a basic salary and other benefits which may Include If applicablei 30 days annual leave, family 
allowance, medical insurance, pension plan etc. 

The odor:Amato annual staring salary for this poet is US S248.508. 
For full infommkon On benefits ana entitlements, please consult our Gaga Se staff senes. 
Please note mai UNESCO lea non-smoking organization. 

SELECTION SC RECRUITMENT PROCESS 
Please note that all canaoates must compPele an on-line application and provide complete and accurate information. 
To omit please tit the UNESCO Careers weosne. No MedlflaktiOn5 can be made to the application suomined 
The evaruaton of candidates is based on the criteria In the vacancy lichee. and may Include tests and/or assessments, as well as .a 
compeTency-based interview. 
UNESCO sees oommunicaOon leClinDlOgies euch as video or teleconference. a-mat COrregliredanCe, etc. for the asoessment and 
evaluation of candidates 
Please note that only selected candidates will be turner =anted and candidates in the final selection step will be subject to 
reference checks based on the InfOrrnalion provided. 

eOciers technical composes, and intettnty. UNESCO <epees a reerrepance guilty agalrelee fermis et l
Si 	name (1.05 xi loerdsot 

wassment UNESCO e renveltrer to achieving and entering tee/etre and diverse geographical ranee:Ian. ashalloogender panty among its slak members in all categories Red at all 
grades Furthermore. UNESCO Is Creenleed Po achieving war/dere diversity in teem oil geneer. nationerity a no culture Candidates From non. and onoehrechisensoo Mamba,  States (teal umeie here) are pailcuraily welcome arid sliiangly en:pm-Japed to eery. pirogundus  groups and guit"e web disabilities  ape aerie, weer-aged to apply. All applications veil be treated ere the hoer level el unedenlialay 

UNESCO63es noterarge Agee at emerge of the rendre-el press% 
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Representation of Member States In posts subject 
to geographical distribution as at October 2025 

Representation 
above range 

Algeria 
Argentina 
Australia 
Belgium 
Brazil 
Cameroon 
Canada 
Colombia 
Democratic Republic of 

the Congo 
Egypt 
Ethiopia 
France 
Greece 
Italy 
Japan 
Kenya 
Lebanon 
Mexico 
Morocco 
Nepal 
Senegal 
South Africa 
Spain 
Tunisia 
TUrkiye 
Ukraine 
United Kingdom of 

Great Britain and 
Northern Ireland  

Representation 
below range 

An do 78 
Angola 
Armenia 
Bangladesh 
Barbados 
Belarus 
Belize 
Botswana 
Cabo Verde 
Central African 

Republic 
Chad 
China 
Comoros 
Cook Islando 
Croatia 
EYPrus 
Czech in 
Demcerafic People's 

Republic 
of Korea 
Djibou(I 
Dominica 
Eritrea 
Eswafini 
FIJI  
Grenada 
Guinea-Bissau 
Hungary 
Iraq 
Ireland 
Lesotho 
Liberia 
Libya 
Malawi 
Montenegro 
Idozambique 
Myan mar 
Namibia 
North Macedonia 
Papua New Guinea 
Peru 
Russian Federation 
Sea Tome and Principe. 
Saudi Arabia 
Seychelles 
Slovak's 
THIkistan 
Thailand 
Trinidad and Tobago 

Net represented 

Antigua and 
Barbuda 

Albania 
Bahamas 
Bahrain 
Bhulan 
Brunei 

Darussalam 
Dominican 

Republic 
Equatorial 

Guinea 
Guatemala 
Guyana 
lcuicou 
Kiribati 
Kuwait 
Latvia 
Maldives 
Malta 
Marshall Islands 
Micronesia 

(Federated 
States of) 

Monaco 
Nauru 
Niue 
Oman 
Palau 
Panama 
C•al&•  
Saint Vincent 

and the 
Grenadines 

Samoa 
San Marino 
Solomon Islands 
South Sudan 
Suriname 
Timor-LesIe 
Tonga 

United Arab 
Emontom 

Vanuatu 

Representation 
within range 

Mg hanistan 
Austria 
Azerbaijan 
Benin 
Bolivia (Plurinational 

State of) 
Bosnia and 

Herzegovina 
Bulgaria 
Burkina Faso 
Burundi 
Cambodia 
Chile 
Conga 
Costa Rica 
C6te devoire 
Cuba 
Denmadt 
Ecuador 
El Salvador 
Estonia 
Fin and 
Gabon 
Gambia 
Georgia 
Germany 

Guinea 
Haiti 
Honduras 
India 
Indonesia 
ran (Islamic Republic 

00 
Jamaica 
Jordan 
Kazakhstan 
Kyrgyzstan 
Lao Pecipls 

Democratic Republic 
Lithuania 
Luxembourg 
Madagascar 
Malaysia 
Mad 
Mauritania 
Mauritius 
Mongolia 
Nethedands (Kingdom 

of the) 
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Representation 	Representation 	-Representation 
above range 	 within range 	 below range 

New Zealand 	 Turkmenistan 
Nicaragua 	 United States of 
Niger 	 America 
Nigeria 
Norway 
Pakistan 
Paraguay 
Philippines 
Poland 
Portugal 
Republic of Korea 
Republic of Moldova 
Romania 
Rwanda 
Saint Kitts and Nevis 
Saint Lucia 
Serbia 
Sierra Leone 
Singapore 
Slovenia 
Somalia 
Sri Lanka 
Stated Palestine 
Sudan 
Sweden 
Switzerland 
Syrian Arab Republic 
Togo 
Uganda 
United Republic of 

Tanzania 
Uruguay 
Uzbekistan 
Venezuela (Solivarian 

Republic ot) 
Viet Nam 
Yemen 
Zambia 
Zimbabwe 

Not represented 



unesc 

1 December 2025 

Ref,' 	CL/4526 

Subject Assistant Director-General for Priority Africa and External 
Relations (ADG) 
Sector for Priority Africa and External Relations 
Paris, France 
PAX 001 

Sir/Madam, 

I have the honour to inform you that the vacancy notice for the post of AsKstant 
Director-General for Priority Africa and External Relations has been advertised 

The Secretariat accords great importance to geographical distribufion and gender 
balance in its staffing, particularly at the senior level. VVa therefore encourage all 
qualified candidates to apply. 

To this end, and with a view to identifying outstanding candidates for this post, 
I count on your cooperation to disseminate the enclosed vacancy announcement 
to nationals of your country. 

Candidates should apply online, via the dedicated UNESCO website, Career:: as 
soon as passible and before 2 January 2026 at the latest. Any queries may be 

Please accept, Sir/Madam the assurances of my highest consideration. 

Khaled EfiErtany.  

Director-General 

Enclosures: 2 

cc: 	National Commissions for UNESCO 
Permanent Delegations to UNESCO 

ilaki me loco To Ministers responsible for relations with UNESCO 
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Post Title: ASSISTANT DIRECTOR-GENERAL FOR PRIORITY AFRICA 
AND EXTERNAL RELATIONS 

Post Numbor PAX 001 

Grade: AUG 

Parent Sector: Priority Africa and External Relations Sector (PAX) 

Duty Station: Paris (France) 

Job Family: External Relations 

Type Of Contract: Fixed-Term 

Duration or Contract: 2 years, renewable 

Recruitment open to: Internal and ehternal Candidates 
Application Deadline ninifeligisi Paris .serisr: 2 January 206 

UNESCO Corn Values: Cernmrtment to PIP Organization, integrity, Respect for Diversity. Professionalism 

htioshkinesdocunesco.orolark /4822a10fei)0038803.8 

OVERVIEW OF THE FUNCTIONS OF THE POST 

UNESCO plays a unique and vital role In building the Inundations of lasting peace, promoting equitable and suMainable 
development arid advancing international cooperation in education, Ma sMences, culture. communication and Information. Et 
a world undergoing profound transrommlion, UNESCO's leadership helps Member States address complex social, economic, 
technological and envfronmental cieuenges while Upholding dialogue and mutual understanding. 

Within the framework and under the authority of the Okeeter-General, the Sector for Pority Africa and Externai Releliong provides 
strategic readership Si strengthen UNESCO's partnerships and engagement with hicibor Shies, Permanent beiegthiona, National 
Commissions, mtergovernmantal organizations and a wide range of stakeholders. The Sector oversees programmes - including the 
Parlicipallon Programme, Fellowships Programme, Goociwill Ambassadors Programme. coordination with the United Nations system and 
field offices, and the PrOleCel Unit: ensuring coherence, transparency, accountability and alignment across UNESCO's global external 
engagement architecture. 

Under the authonly of the Director-General the ASSIStant Director-General for Priority Africa and External ReiationS prov:des implies:us leaderthm and strategic Vision to guide the Sectors wcuit, ensuring alignment with UNESCO's Medium-Term Strategy (2022-2029) and 
decisions of the governing bodies. Acting tinder ma Director-General's authority and guidance, the Assistant DirecloriGeneral. 

Leads the inWiernentalion of the Operational Strategy for Priority Athca (2022-2029), ensuring coherence with UNESCO's secioral and intersedoral priorities. 

Strengthens coordination across Sectors and field offices to ensure coherent contributions to Priority Africa 
and effective support to Member States. 

Provides political analysis and strategic 
guidance on kends, opportunities and challenges to inform deniSiOninakIng across UNESCO. 

Develops and Holsteins imph-leVel partnerships. indtleing triangular and South-South Cooperation, with governments, National 
Commissions, Permanent Delegations, regional organizations, the United lifitionS system and clvii society. 
Provides guidance to oirectors and heads or field offices to ensure alignment of sector& and intersectorel Initiatives with UNESCO's strategic objectives 

Advances gender equality. yOUth engagement, crisis response and suppon ror vurnenabie environments, Inducing SIDS 
- Supports engagement with DNESCo's governing moles and represents the Oirector-General In relevant meetings, conferences and fora to ensure coherent strategic messaging. 

Oversees protocol and external relations functons and carries out high-priority Initiatives and responsibllities entrusted by the Director-General. 

Par krther l'olonnpvon ,n rho sppcolc obove-mo42ned prograavnet candrdatet :nay CORSO 
olmirrobiOneiMMS/Asion 	0%  anat.' the l'aflOciaa documents_ "Si ow (UNESCO's Medium-Term Strategy ter 202P-2024 and 43 C/5 (LINESCO's Smell Programme and BudgM Or 2020-2029  

cwadrennium) 

COMPETENCIES (Goregnonagedal) 

g•Pi.1111:111.9.1•OP•hiP. tMI owning and museum@ thongs PM Sin tepu bunking (1.11 
Steldwrquehnikussionsibil 
ManoW.IwitorrisamiiM 
Luse, and puipsiisoss sinew (d) 
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ristosinesnis ICI 
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Knoisispni anew° and anbounwbrissavemioniei 
Minoru and rosursdnin In) 
Rusultoissus 
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Fs: deulled mformatron. Dame consult the DvESCO 0e 	Frs 
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REQUIRED QUALIFICATIONS 

Education 

Advanced university degree Masters or equivalent degree) in a dibbline related to UNESCO's mandate, pubto of business 
administration. or intematronalletations ma UNESCO related field. 

Work EXperienca 

At least 15 yeats of Progressively reSpenaibie relevant professional experrence in intercattonal and InteigoveMMental cooperation. 
Refutably within lb United Nations system context 
Extensive and rebel prOlesSelOnal experience in senior leadershIprexembve positions In areas directly related to UNESCO's 
mandate, including assignments at the regional and/or International levels. 
Awareness and knowledge of UNESCOP Strategic Objectives and of wider reform and Initiative processes within the United 
Nations system. the 2030 sustainable Devebpment Coals and the Alban Union's Agenda 2061 
Experience In political analysis and dfolorracy.  

Skills Coetosaarsdes 

Knowledge of, and commitment to, the Organization's mandat& vision. strategic direction and pnorides. 
Strong and Innovative leadership. 
Strong politleal acumen and diplomatic skills to represent UNESCO effectively and engage high-level stakeholders 
Demonstrated ablfity to Wart Instilutionar harialorMatiOn, manage change and rosier a culture of account/bitty, diversity and 
Performance. 
Excellent advocacy and communication &kris with Prang repreSentatIOnal a Elbe& 
Strong ability to Interact effeclively attire nignest governmental levels, as well as withbade/a of me prigele sector and civil sodety. 

LanOttectee 

Excellent knowledge of and drafting Skills In the worldng languages he Organization (English or French). 

DESIRABLE QUALIFICATIONS 

Ecfacenon  

A PIRO lever degree In discipline related to the peat 
Work Exoene rice 

Frei/iota worktng experience related to Africa. 
Demonstrated results In developing and leading major continent& or global Prod  rammer, IX iniriaateS inVolvingotuinpIe 
parInerS and funding Streams. 
strong ability to Cued strategic Partnerships Pal diverse stakeholders et the Intemadonai revel, inciibing in support alreactsca 
mobil/cat/so- Previous Parsaislarlial Palter-lance reread to UNEaCO's programmes and immeshes. 

Le nqUe CleS 

YVaddrig knowledge of the second language (English or Fren0h/- 
Knowledge of other official languages of UNESCO (Arabei  Chinese. Russian or Spanish). 

BENEFITS PutrY EP: TITLEMENTS 
UNESCO's salaries consist or a basic salary and other benefits which may include If applicable; 30 days annual leave. MPS 
allowance, medical Insurance. pension plan etc. 

The  aPProSimate annual starting salary for this posts US 4248.5e6. 
For full infonnailon on benefits arid enbemenis. please consult Our Gado la Seed CeraiSts. 
Please ogle !her UNESCO Is a non-smoking Organization. 

SELECTION AND RECRUITMENT PROCESS 
Please note that all Candidates must Maple* an on-fine apptcation and provide Complete and accurate Intformation. To apply, please stsil the ....!NES-0 'careers ....ebb  No modifications can be made to the aPPilcabn subeilded. 
The evaluator' of cambia:es is based on the criteria In the vacancy notice, and may tnclude testa arts/or assessments as well 25 a competency-based inlemtew. 
UNESCO uses communication technologies such as Ede° or teleconference, ttelneil correapondence. etc. for the assessment and evaluaton of CandidateS 
Plena note that only selected candidates wit be nether contacted and candidateS le be final selection slep wIll be subject to 
reference checks based on the information provIded, 

UNESCO recalls pal pars motor senbasralion In the appal resent rat  staff mernbers shell ba he necessity of securing Ma highest standards or 
efficiency. IechnJ) dllpatence tW Intaprtt. UNESCO apias Sardbeeaiice piby ageirs.r sir mint or hareseme Ct. tiN 5800 torernited 

it leans Episodes nallanagly and suture Candidates from non- aro Blare  papicorapy weipprretand Erotica eccouragad to spry inerriduch horn minorb group, and Uncirpcsaresented Member Slates Si  sedan ay. 
incase  nones rasps and persons ably disebialles are sprialb 
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Representation of Member States in posts subject 
to geographical distribution as at October 2025 

Representation 
above range 

Algeda 
Argentina 
Australia 
Belgium  
Brazil 
Cameroon 
Canada 
Colombia 
Democratic Republic of 

the Congo 
Egypt 
Ethiopia 
France 
Greece 
Italy 
Japan 
Kenya 
Lebanon 
Mexico 
Morocco 
Nepal 
Senegal 
South Africa 
Spain 
Tunisia 
Tildtlye 
Ukraine 
United Kingdom of 

Great Britain and 
Northern Ireland 

Representation 	Representation 
within range 	 below range 

Afghanistan 	 Andorra 
Austria 	 Angola 
Azerbaijan 	 Armenia 

	

Benin 	 Bangladesh 
Bolivia (Plurinalional 	Barbados 

State of) 	 Belarus 
Bosnia and 	 Belize 

Herzegovina 	Botswana 
Bulgaria 	 Cabo Verde 
Burkina Faso 	 Central African 
Burundi 	 Republic 
Cambodia 	 Chad 
Chile 	 China 

	

Congo 	 Comoros 
Costa Rica 	 Cook Islands 
COM There 	 Croatia 
Cuba 	 Cyprus 
Denmark 	 Czechia 
Ecuador 	 Democratic Peoples 
El Salvador 	 Republic 

	

Estonia 	 of Korea 

	

Finland 	 Djibouti 

	

Gabon 	 Dominica 

	

Gambia 	 Eritrea 

	

Georgia 	 Eswatini 
Germany 	 Fiji 
Ghana 	 Grenada 

	

Guinea 	 Guinea-Bissau 
Haiti 	 Hungary 
Honduras 	 Iraq 
India 	 Ireland 
Indonesia 	 Lesotho 
Iran (Islamic Republic 	Liberia 

of) 	 Libya 

	

Jamaica 	 Malawi 
Jordan 	 Montenegro 
Kazakhstan 	 Mozambique 
Kyrgyzstan 	 Myanmar 
Lao Peoples 	 Namibia 

Democratic Republic North Macedonia 

	

Lithuania 	 Papua New Guinea 
Luxembourg 	 Peru 
Madagascar 	 Russian Federation 

	

Malaysia 	 Sao Tome and Principe 
Malt 	 Saudi Arabia 
Mauritania 	 Seydhelles 

	

Mauritius 	 Slovakia 

	

Mongotia 	 Tajikialan 
Netherlands (Kingdom 	Thailand 

of the) 	 Trinidad and Tobago 
New Zealand 	 Turkmenistan 

Not represented 

Antigua and 
Barbuda 

Albania 
Bahamas 
Bahrain 
Bhutan 
Brunei 

Darussalam 
Dominican 

Republic 
Equatorial 

Guinea 
Guatemala 
Guyana 
Iceland 
Kiribati 
Kuwait 
Latvia 
Maldives 
Malta 
Marshall Islands 
Micronesia 

(Federated 
States of) 

Monaco 
Nauru 
Niue 
Oman 
Palau 
Panama 
Qatar 
Saint Vincent 

and the 
Grenadnes 

Sarnoa 
San Marino 
Solomon Islands 
South Sudan 
Suriname 
Timor-Le ate
Tonga 
Tuvalu 
United Arab 

Emirates 
Vanuatu 
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Representation 	Representation 	Representation 	Not represented 	" 
above range 	 within range 	 below range 

Nicaragua 	 United States of 
Niger 	 America 
Nigeria 
Norway 
Pakistan 
Paraguay 
Philippines 
Poland 
Portugal 
Republic of Korea 
Republic of Moldova 
Romania 
Rwanda 
Saint Kitts and Nevis 
Saint Lucia 
Serbia 
Sierra Leone 
Singapore 
Slovenia 
Somalia 
Sri Lanka 
State of Palestine 
Sudan 
Sweden 
Switzerland 
Syrian Arab Republic 
Togo 
Uganda 
United Republic of 

Tanzania 
Uruguay 
Uzbekistan 
Venezuela (Bolivarian 

Republic of) 
Viet Nam 
Yemen 
Zambia 
Zimbabwe 
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