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1 December 2025
Ref.: CL/4529

Subject: Assistant Director-General for Education (ADG)
Education Sector
Paris, France
ED 001

SirfMadam,

| have the honour to inform you that the vacancy notice for the post of Assistant
Director-General for Education has been advertised.

The Secretariat accerds great importance to geographical distribution and gender
balance in its staffing, particularly at the senior level, We therefore encourage all

qualified candidates to apply.

To this end, and with a view to identifying outstanding candidates for this post,
| count on your cooperation to disseminate the enclosed vacancy announcement

to nationals of your country.

Candidates should apply online, via the dedicated UNESCO website, Curoors, as
soan as possible and before 2 January 2026 at the latest, Any queries may be
addressed to stadfingleamilunasco.ong.

Please accept, Sir/fMadam, the assurances of my highest consideration,

B £ I S
fl“fi.-}..f;‘r.‘-..y

Khaled EI-Enany

Direcior-General

Enclosures: 2

cc:  Mational Commissions for UNESCO
Permanent Delegations to UNESCO

7. Mace ce Forency
5352 Paris OF 5P, Franco o : ) .
Tel s3vonassernod  To Ministers responsible for relations with UNESCO
Far: =33 (001 45 64 85 55
WA, IESCO Org
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Fost Title: ASSISTANT DIRECTOR-GENERAL FOR EDUCATION
Past Number: ED 001
Grade: ADG
Parent Sector; Educalion Sector
Duty Station:  Pa.is (France)
Job Family: Educalion
Type of contract:  Fixed-Term
CDuration of contract: 2 years, renewable
Recruitment open o |nternal and external candidates
Application Deadline (memshl, P beeis 2 January 2026

UNESCO Core Values: Commilmant to Ihe Crganization, Integnty, Respect for Diversily. Frolessimnalism

OVERVIEW OF THE FUNCTIONS OF THE POET

The mission of the Education Seclor plays a central role in advancing UNESCO's mission to promete inclusive and equitable
quality education and lifefong fearning cpportunities for alf and to ensure that these principles are inherent in ail its programmes
and operations.

As the lead United Nations agency for educatior. UNESCG serves as the giobal coordinator of the Education 2030 Framework
for Action. It supports Member States in stremyihening education systems, transforming teaching and learning and ensuring
that evary loarner - regardiess of background - acquires the knowledge, skills, values and competencies needed to shape a
Jjust, peaceful and sustainable future,

Under the authority of the Directer-Genaral, the Assistant Director-General for Education provides strategic leadership, intellectual vision
and gverall managenal oversight for UNESCO's Education Pragramme (Major Programme )

Tne incumbent leads UNESCO's wark 1o reimagine and transferm education systems, mobilize partnerships and drive innovation to
ensure learning is accessible, inclusive, relevant and future-ready. The incumbent will also oversee the educalion-related category 1
Institutes (such as UIS, IIEP, ICBA, UIL and MGIEF) and work in close cellaboration wilh ciher Assistant Directors-General to strengthen
cross-sectoral inkages between education, scignce, cullure, communication and sogial inclusicn.

The Aszsistant Director-Genaral for Educalion wili:

= Provide stralegic direction and leadership in formulating, implementing and monitaring the Education Sector's strategy,
programmes and policies, In line with UNESCO's goveming bodies decisions.

= Lead UNESCO's role as the global coordinator of S0G 4 (Quality Ecucation), ensuring coherence, accountability and alignment
of national, regional and glebal actions within the Education 2030 Framawaork for Action.

= Strenglhen suppor to Member States in developing and implementing inclusive, equitable and high-quality education policies,
systems and practices al all levels - from early childhood to higher education and lifelong !earning

= Advance the "Fulures of Educalion” and “Transforming Education” agendas, fostering innovation, digital transfarmation and
resilience in edugalion systems fo meet emerging societal and technclogical challengas.

= Premole lifelong learning and skills developmenl, aligning educalion and training with the evolving needs of labour markets,
digita! economies and sustainable sacietiss.

= Empower lgarers (o became crealive, responsible and ethical global cilizens through education tha! promotes human rights,
peace, gender equality, sustainabiiity and Infercultural understanding.

= Owversee and guide the work of UNESCOYs education-related categary 1 institutes, ensuring programmatic coherence and
synergy across global, regional and thematic initiatives.

*  Oevelop and maintain high-level pannerships, with Member States. Uniled Nations enlities, development banks, privale saclar
and philanthropic arganizations 1o expand the Sector's reach and impact

*  Fosterinnovation and foresight in the natural sciencas, ensuring UNESCO remains a giobal laboralory of ideas in response to
emerging challenges.

*  Represenl the Director-General and UNESCQ in nigh-level international fera and intergovernmental meetings. strangthening
LINESCO s visibility, influence and thought leadership.

- Enours effoetive mansgomant nnd acsountabllity, fastordng acultura of pedormanesea, traneparoncy and divarsily acroen (ha

Sector,

For further infgrmalion an the specific sbove-menlioned progracnmes. candidalés may consol our websile; Dl e, upcend QUGS andor the following
documents: 41 O4 (UWESCO'S Medivm-Term Strategy far 2022-2079) and 43 705 (UNESCO's Dvafl Programme and Budost for 20262029

Guadirannium)
COMPETENCIES (Core/Managerial)

Cormmumesation (5] Building pannershigs (b
Accountabiity (G Driving and managing shangs (k)
Innovation () Slrategic hanking (BA)
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Anowledge shanng and continuous impravement {(G) Waking quality cecisions (M)
Flannag and organizing (C) Managing perdomance (M}

Results foous (C) Leading and smpowerdng otnars [M)
Teamwerk [T}

Prafessionaksm (C)
For detatled information, please consult the UNESCO Compatancy Framewark,
REQUIRED QUALIFICATIONS

SToucation

« Advanced university degree (Mastar's or equivalen.)in 2 discipline related to the field of education,

Waork Exoorisnce
» Atleast 15 years of progressively responsible relevant professional experience fram senioreadership/executive positions in areas
directly related to UNESCO's Educaticn Programme, including assignments at the regianal andior international levels:
= Demonstrated experience in leading large, diverse teams and managing organizational fransformation, including changs
managemeant and stralegic planning.
a  Subsianlial experignce reprasenting an organizarion and engaging effectively with high-level governmentinternational officials
¢ Extensive and relevant professional exparence in scientific research and cooperation.

+ HKnowledge of and commitment to, the Organization’s mandate. vision, strategic directions and priorities,
= Strong and innovative leadarship, capabie of aniculating & compeliing vision for the rale of education,
« Sirong political acumen and diplamatic skills to reprasent UNESCO effectively and engage high-level stakehoiders.
« Demanstrated abiilty 1o lead institutional fransfcrmation, manage change and foster a culture of accountability, diversity and
neformance
« Excellent communication skills with strong reprasentational abilities.
—2nguysgas
* Excellent knowlsdge and drafling skills in one of the warking languages of the Orgenization (English ar Franch),
DESIRADLE QUALIFICATIONS
Education
*+ A PhD. level degree in the field of education or one of iis sub-disciplines.
WOk experisnce

. ﬁw:iremess and knowledge of UNESCTO's strategic objectives and of wider reform initiatives and proceszes within the United
ations system,

LEngUagEs
*  Woarking knowledge of the second language (English or Franch),
s Knowledge of other cfficial languages of UNESCO {Arabic, Chinese, Russian or Spanish).

EEMNEFITZ AND ENTITLEMENTS
UNESCO's salaries consist of a basic salary and other benefits which may include if applicable: 30 days annual leave, famil
allowance, medical insurance, pension plan eto, ; £
Theapproximate annual slaring salary for this post is LS 5246.508,
For full infarmation on benefits and antitliements. pleasze consull our Guide 1o Staft Bonefits,
Figase role that UNESCO is a non-smoking Organization,
SELECTION AN RECRUITRMEMNT PROCESS

Flease note that a;_l ;andidatg_s must complete an en-line application and provids complete and accurate informatian,
E ap::ly;_ plgasefws:t the UNZEU0 Caraers webalts. Mo modifications can be made to the application submitied

e evaluation of candidatses is based on the cnteria in the vacancy notice, and may include tests andfor assess

4 ments,
compelency-based interview. et
UNESCD uses communication technologies such as video or teleconference, e-mail o ic
SrCE, 8- orrespondence, elc. forth

e e e C g eic. for the assessment and
Please note that only selected candidates will be further contacted and candidates in the final selection st2p will ba subject o

rafaronoo chacks based on the infarmation providae

_NUJP_JEEC{} nlev:sfllr.lihm parlamwrt consideration i the appaintment of staff mambers snall be the necessitd of secofine tha highest siardards of
._-.‘.;m:_r.c,.-_ tedinical competence and intagrity, UNESCO appiies a zerolaleranca pol=l against all fermms af I'.a.':155:1'|0-;l; | I-NESJ“_QJ":' e 1
aChieving and euslaining EQuitanie and diverse geagraphical distioution, as well g5 gander parity among 15 staff m&mﬁeés;n ali Eme“ucr?mmm;dlln*

grades. Furth-.larmra, UMESCO is exmmitiad to achieving workforce diversity in terms of gender, nationality and cullure, Eanuidalesgrm;snz:- :n:fl
Itl’r;ger-rearew-lxed Wember States {ias: Lpdile here) are paricularly welcame and strangly encouraged ta apply. Individuals from minorty groups and
Igenous groups end perans wilh disncjl:huﬁ are equally encouraged o apply, All applications will be Ureated with the highes! lavel af confid i li
Waorigwide mobility is required for staff members appointed to international posts. SEicTnaly
UNESCO does nat charge a fee atany staga of the recruitment process,



Representation of Member States in posts subject

Representation
above range

Algeria

Argentina

Australia

Belgium

Brazil

Cameroon

.Canada

Colombia

Democratic Republic of
the Congo

Egypt

Ethiopia

France

Gresce

laly

Japan

renya

Lebanan

Mexico

Morocco

Nepal

Senegal

South Africa

Spain

Tunisia

Turkiye

Ukraine

United Kingdom of
Great Britain and
MNorthern Ireland

Representation
within range

Afghanistan
Austria
Azerbaijan
Benin
Bolivia (Plurinational
State of)
Bosnia and
Herzegovina
Bulgaria
Burkina Faso
Burundi
Cambodia
Chile
Congo
Costa Rica
Cote d'lvoire
Cuba
Denmark
Ecuador
El Salvadar
Estonia
Finland
Gabon
Gambiz
Georgia
Germany
Ghana
Guinea
Haili
Honduras
India
Indoneasia
Iran (Islamic Republic
of)
Jamaica
Jordan
Kazakhstan
Kyrgyzstan
Lac People's
Democratic Republic
Lithuania
Luxembourg
Madagascar
Malaysia
Mali
Mauritania
Mauritius
Mongolia
Metherlands (Kingdom
of the)

to geographical distribution as at October 2025

Representation
below range

Andorra

Angola

Armenia

Bangladesh

Barbados

Belarus

Belize

Botswana

Cabo Verde

Central African
Republic

Chad

China

Comoros

Cook Islands

Croalia

Cyprus

Czechia

Democratic People's
Republic

of Kaorea

Djibouti

Dominica

Eritrea

Eswatini

Fiji

Grenada

Guinea-Bissau

Hungary

Irag

ireland

Lesotho

Liberia

Libya

Malawi

Montenearo

Mozambigue

Myanmar

Mamibia

Morth Macedonia

Papua New Guinea

Peru

Russian Federdlion

Sao Tome and Principe

Saudi Arabia

Seychelles

Slovakia

Tajikistan

Thailand

Trinidad and Tobago

CL/4528 —page 5

Not represented

Antigua and
Barbuda
Albania
Bahamas
Bahrain
Bhutan
Brunei
Darussalam
Dominican
Republic
Equatorial
Guinea
Guatemala
Guyana
lceland
Kiribat
Kuwait
Latvia
Maldives
Malta
Marshall Islands
Micronesia
(Federated
States of)
Monaca
MNauru
Miue
Oman
Palau
Panama
Catar
Saint Vincent
and the
Grenadines
Samoa
San Marino
Solomon Islands
South Sudan
Suriname
Timor-Leste
Tonga

Tuvalu
United Arag

Emirates
Vanuatu
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Representation
above range

‘Representation
below range

Representation
within range

New Zealand Turkmenistan

Nicaragua United States of

Niger America

Nigeria

Norway

Pakistan

Paraguay

Philippines

Foland

Fortugal

Repuhlic of Korea

Republic of Moidova

Raomania

Rwanda

Saint Kitls and Nevls

Saint Lucia

Serbia

Sierra Leohe

Singapore

Slovenia

Somalia

Sri Lanka

State of Palestine

Sudan

Sweden

Switzerland

Syrian Arab Republic

Togo

Uganda

United Republic of
Tanzanla

Uruguay

Uzbekistan

Venezuela (Bolivarian
Republic of)

Viet Nam

Yemen

Zambia

Zimbabws

Not represented



it unesco

1 Decamber 2025
Ref.: CL/4528

Subject: Assistant Director-General for Communication and Information

{ADG)
Communication and Information Sector

Paris, France
Cl 001

SirfMadam,

I have the honour to inform you that the vacancy notice for the post of Assistant
Director-General for Communication and Information has been advertised.

The Secretariat accords great impartance to geographical distribution and gender
balance in its staffing, particularly at the senior level. We therafare encourage all
qualified candidates to apply.

To this end, and with a view to identifying outstanding candidates for this post,
| count on your cooperation to disseminate the enclosed vacancy announcement
to nationals of your country.

Candidates should apply online, via the dedicated UNESCO website. Cargnrs, as
soon as possible and before 2 January 2026 at the latest. Any queries may be
addressed o staffinglean @uesco. 0.

Please accept, SirfMadam, the assurances of my highest consideration,

N o Lreof
Khaled El-Enany o
Director-General

Enclosures: 2

cc:  National Commissions for UNESCO
Permanent Delegations to UNESCO

7. place g8 Fonlency
TH352 Puog OF 5P, France e . ; :
el smenasse o Tg Ministers responsible for relations with UNESCO
Fax - +33 (0)1 45 68 55 A5
WH.UHES:Q.EI’I.]



ClL/4528 — page 3

Post Title; ASSISTANT DIRECTOR-GEMERAL FOR COMMUNICATION

AND INFORMATION
Post Number:  CIH001
Grade: ADG

Parent Sector:  Communication and Information Seclor
Duty Station: Paris (France)
Job Family: Communication and Information
Type of cantract:  Fixed-Term
Duration of contract: 2 years, renewable
Recruitmont open to:  Internal and external candidates
Application Deadline rodaghie D b 2 January 2026

UNESCO Core Values: Camnuiment le the Organizabon, nlegily, Bespect lor Diversity, Professionalizm

OVERVIEW OF THE FUNCTIONS OF THE POST

The Communication and Information Sector plays a central role fn UNESCO's mission to promete freedom of expression,
access (o information, media development and media literacy, knowledge societies through fostering universal access fa
information, innavation for sustainable development and the preservation of documentary heritage. The Sector's missian - to
empower peaple through information and communication — has gained renewed imporiance in a world reshaped by digital
transfarmation, artificial intelligence and the rapid evolution of information ecosystems.

Under the autharity of the Director-General, the Assistant Direclor-General for Communication and Information provides siralegic
leadership, intellectual vision and managerial oversighl for the Cemmunication and Information Sector (Major Programme V). Tha
incumbent is responsibie for the overall implementalion of the Communication and Information Sector’s overall siralegy (o advance
freedom of expression and media oevelopment, promote universal access 1o informalion and knowledga, and ensure thal lechnological
innovation contribules ta peace and sustainable development.

The Assistant Director-General for Communicalion and information will:

»  Provide siralegic direction and leadership In formulating, implementing and monitering the Communication ard Information
Sector's stralegy, pregrammes and policies in ling with UNESCO's governing badies’ decisions.

« Advanca freedom of expression and the safety of jaurnalists. both anline and olline, while promoting media pluralism.
independence and viability,

= Sypport the development of inclusive, media-literate societies, empowering cilizens lo access, creale and share information
responsibly in the digital age.

«  Lead UNESCO's globa! work on building inclusive knowledge societies, through policies and pragrammes pramoting universal
access ta infarmation, open science, open educational resources and digital inclusian,

+  Promote the ethical dimensiona of digital transformation and frameworks for the governance of emarging technologies.

&«  Ensura the presenvation of documentary heritage as part of the world's shared memaory, through initatives such as the Memary
of the World Prograrmme,

= Deveicp and maintain high-level partnarships, with Membar States, Uinited Nations entilies, development banks, privale sectar
and philantbropic organizations to expand the Sector’s reach and impact

«  Strengthen UNESCO's thought leadership in communication and information, repragenting the Qrganization n high-level fora
and inlernational dialogues on media, digilal govermance and Innavatizn,

«  Faster innovation and foresighl, anticipaling technological and sccietal rends that shape communication, informaticn access
and madia ecosystems.

« Represent the Director-General and UNESCO in high-level international fora and intergovernmental meetings, strengthening
UNESCO's visibllity, influence and thought leadership in the field of communication and infarmatian.

= Ensure affective management and accountability, fostering a culture of performance, transparengy and diversity across [he
Seclor

documents: 47 O [UNESCOs Medium-Tarm Sirategy far 2022-2029) and 43 05 (UNESCOs Draft Programme and Buage! for 2026-2029
quadrenmum,

COMPETENCIES (Cora/Managarial)

Cammunicatian (5} Buikiing padnesshins (M)
Accouniamlity {3} Oriwng and managing change (M)
Innovaben (T} Syalzg s thinking (1)

Kriowledge shanmyg and camineous improvemant (G} Making gualily docs:ons (M)
Flanning and organizing 10} Banaging pardorrmance M)

Resulis Tocus (T Leading and empowering olheds (M)
Teamwork (G)

Frofessipnalsm (S
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Faor detailsd miormation, please consull the LNESTDO Competancy Framawirs

REQUIRED QUALIFICATIONS

Education
s Advanced university degres (Master's or equivalent) in a discipline reiated lo the fields of communication and/or infarmatian.

Wark Experience

s Alleast 15 years of prograssively responsible relevant professional experience from senior Ieadgrsh:‘p.-‘&:ecu!ive positions in areas
directy related 1o UNESCO's Communication and Information Programme, including assignments at the ragional anzior
intemational levels

= Proven record of leadership in ceveloping and implementing policies, programmes, or international framewaorks in areas relaled
{o communicating and information.

« Demecnstraled experience In leading large, diverse teams and managing organizational transfcrmation, including change
managemant and strategic planning,

» Subsznlisi experience reprasenting an crganization and engaging effectively with high-level gevernmentfinternational officials.

Skills & Compelencizs
» Knowledgs of, and commitment te, the Organization's mandate, vision, sirategic direclions and priorities.
= Strang and innavalive leadership, capable of articulating 8 compelling vision for the role of communrnicalion and information,
Strang political acumen and diplomatic skills to represant UNESCO effectively and engage high-lavel stakeholders.
Demaonstrated ahility io lead institutional transformation, manage change, and fosler a cliture of accountability, diversity and
pedformance,
= Strang ability to irlerast effectively at the highest governmantal levels, as weli as with leaders of the private seclor and civil soclety,
and ability 1o mobilize resources snd to build coliaberative partnerships and neteorks with and between a wide varnety of

slakehoiders
s Excellent communication skills with strong reprasentational abilities.

Languades
= Excelient knowledge and dratting skills in one of the working languages of the QOrganization (English or Franch)

DESIRAELE QUALIFICATIONS
Egducation
« A PhD. level degree in the fields of communication andier information or ane of its sub-disciplines.

Work experience
= Awarenass and knowledge of UNESCO's siralegic objectives and of wider reform anc procasses within the United Mations syslem.

Larngusgses
» Waorking knowiedoe of Ihe second language (English or French).
=  Knowledoe of ather official languages of UNESCO (Arabic. Chinese, Russian or Spanigh),

BENEFITE AND ENTITLEMENTS

UNESCO's salaries consist of a basic salary and other benefits which may includs if applicable: 30 days annual leave, family
allowance, medicsl insurance, pension plan etc
The approximate annual starting safary for this post is US $248.506
For full information on benefits and entitlements, please consult our Suide 10 S5ia¥ Benefis,
Please note thal UNESCO is a non-smaoking Oraanization.
SELECTION AND RECRWTMENT PROCESS
Flease nole thal all candidales must complete an on-line applicaticn and provide complete and accurate information.
To apply, please visitthe UNESCTO Carsers websiis. Mo modifications can be made o the application submitted,
The evaluation of candidates s based on ihe criteria in the vacancy notice, and may Include tesis and/or assesaments, as well as a
compelency-based interview,
UNESCO uses communication technoiogies such as video or teleconference, e-mail correspondence, ete, for the azsessment and
evaluation of candidates.
Please nols that only selecied candidates will be Further contacted and candidales in the final selection step will be subject (o

roforonac ehasks bosod an the infdermation prowsidad

UNESCO recals thal paramount considaratian in the agpaintment of stall mambers shall be the necessity of sacuning the highest standards af
-!'!‘!:Ir.'r-:';. technizal competence and inlogrity. UNESCD applies ¢ zeva-lolziancs policy sgsinst al forms of harassmenl UNESCO is committad o
achleving and suslaining equitable and diverse gecgrapnical disiribution, as wail as gender parity among lis slaff members in all calegones and at ail
grades. Futhermore, UNESCO is committed 1o achieving workforse diversity in terms of gander, nationality and culture. Candidates from non. ard
under-rapresented Mamber Stales (iast undate hare) are particularly walcome and strongly encauragad to apply. Individuzls fram mlinarity groups ang
indigenous groups and persons with disabiliies are equasly encouraged to-apply. All applications will be treaied with tha highest level of confidentiality
Weridwide mobility is required fer stalf membars appointed Lo internstional posts,

UMESCO does not charge 3 fee 3t any stage of the recruiiment process



Representation of Member States in posts subject
to geographical distribution as at October 2025

Representation
above range

Algeria

Argentina

Australia

Belgium

Brazil

Camerocn

Canada

Colombia

Democratic Republic of
the Congo

Egypt 3

Ethiopia

France

Greece

Haly

Japan

Kenya

Lebanon

Mexico

Morocco

MNepal

Senegal

South Africa

Spain

Tunisia

Tlrkiye

Ukraine

Uniled Kingdom of
Great Britain and
Marthern Ireland

Representation
within range

Afghanistan
Auslria
Azerbaijan
Benin
Balivia (Plurinational
State of)
Bosnia and
Herzegovina
Bulgaria
Burkina Faso
Burundi
Cambedia
Chile
Congo
Costa Rica
Cote d'lvoire
Cuba
Cenmark
Ecuador
El Salvador
Estonia
Finland
Gabon
Sambia
Georgia
Germany
Ghana
Guinea
Haiti
Honduras
India
Indonesia
Iran {Islamic Republic
af)
Jamaica
Jordan
Kazakhstan
Kyrgyzslan
Lao People's
Democratic Republic
Lithuania

Luxeambourg

Madagascar

Malaysia

=]

Mauritania

Mauritius

Mongalia

MNetherlands (Kingdom
of the)

Representation
below range

Andorra
Angala
Armenia
Bangladesh
Barbados
EBelarus
Belize
Botswana
Cabo Verde
Central African
Republic
Chad
China
Comoros
Cook lslands
Croatia
Cyprus
Czechia
Democratic People's
Republic
of Korea
Ojibouti
Cominica
Eritrea
Eswatini
Fiji
Grenada
Guinea-Bissau
Hungary
Iraq
Ireland
Lesotho
Liberia
Libya
Malawi
Maontenegro
Mozambique
Myanmar
MNamibia
MNorth Macedania
Papua New Guinea

Paru

Russian Federation
Sao Tome and Principe
Saudi Arabia
Seychelles

Slovakia

Tajikistan

Thailand

Trinidad and Tabago
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Not represented

Antigua and
Barbuda
Albania
Bahamas
Bahrain
Bhutan
Brunei
Darussalam
Dominican
Republic
Equatorial
Guinea
Guatemalz
Guyana
lealand
Kiribati
Kuwait
Latvia
Maldives
Malla
Marshall |slands
Micronesia
{Federated
States of)
Monaco
MNauru
Niue
Oman
Palau
Panama
Ciatar
Saint Vincent
and the
Grenadines
Samoa
San Marino
Solomaon Isiands
South Sudan
Suriname
Timor-Leste
Tonga
Tuvala
United Arab
Emirates
Vanuatu
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Representation
above range

Representation
below range

Representation
within range

New Zzaland Turkmanistan

Nicaragua United States of

Niger ' America

Nigzria

Norway

Fakistan

Paraguay

Philippines

Poland

Fortugal

Republic of Korea

Republic of Moldova

Romania

Rwanda

Saint Kitts and MNevis

Saint Lucia

Serbia

Sierra Leons

Singapore

Slovenia

somalia

Sii Lanka

State of Palestine

Sudan

Swedsn

Switzerland

Syrian Arab Republic

Togo

Uganda

United Republic of
Tanzania

Uruguay

Uzbekistan

Venezuela {Bolivarian
Republic of)

Wial Nam

Yemen

Zambia

Zimbabwe

Not represented



¥, Pace de Fonlenoy
73352 Parls 07 5P, Prance
TEL L33 {01 45 8510 00
Fax +31 (011 45 88 55 55
W UNES CO.arg

1 December 2025
Ref.: ClLi4527

Subject; Assistant Director-General (ADG}
Culture Sector
Paris, France
CLT 001

SirfMadam,

| have the honour to inform you that the vacancy natice for the post of Assistant
Director-General for Culture has been adverlised.

The Secretariat accords great importance to geographical distribution and gender
balance in its staffing, particularly at the senior lavel. We therefore encourage all

qualified candidates to apply.

To this end, and with a view to identifying outstanding candidates for this post.
I count on your cooperation to disseminate the enclosed vacancy announcement

to nationals of your country.

Candidates should apply online, via the dedicated UNESCO website, Camvnre, as
soon as possible and before 2 January 2026 at the |atest, Any queries may be
addressed to slafingleam@unosco, o,

Khaled El-Enany
Oirector-General

Enclosures: 2

cc:  National Commissions for UNESCO
Permanent Delegations to UNESCO

To Ministers responsible for relations with UNESCD
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PostTitle: ASSISTANT DIRECTOR-GENERAL FOR CULTURE
Fost Number; CLT 001
Grade: ADG
Parent Sector:  Culture Sector
Duty Station: Paris (France)
Jab Family:  Culture
Type of contract:  Fixed-Term
Duration of contract: 2 years, renewabls
Recruitment opan te:  Internal and external candidates
Application Deadline tmenle Faos pesl; 2 January 2026

UNESCO Core Values: Cammitment to the Organization, Integiity, Respect for Civarsity, Professianalizm

OVERVIEW OF THE FUNCTIONS OF THE POST

The Culture Sector plays a central role in UNESCO's mission to promate the roje of culture, herftage and creativity as a global
public good and an important enabler of sustalnable economic and social de velopment, @ source of knowledge and resilience
and a vector for dialogue and cooperation. It supports Member States in implementing UNESCO’s six cultural conventions as
piatfarms far advancing the 2030 Agenda for Sustainable Development, addressin g the challenges posed by conflicts, climate
change and natural disasters on culture.

Under the authority of the Director-General, the Assistant Director-General for Cullure provides stralegic leadership, intelleciual visicn
and managenal oversighl for UNESCO's Culture Sectar (Major Frogramme V). The incumbent is responsible for the fermulation and
implementation of the Sector's overall strategy, ensuring that UNESCO remains the global leader in the fisld of culhera.

Warking closely with other Assistant Directors-General, the incumbent fosters transversal collaboration across sectors, ensuring thal
culture Is fully integrated inte UNESCO's broader programme celivery, particularly in refation to educalion, the sciences, communication
and infarmation,

The Assistant Direclor-General for Cullure will:

*  Provide strategic direction and lzadership In the formutation, imptementation and monitoring of the Culture Sector's slrategy,
policies and programmes, as approved by the governing badias.

=  Promole the role of culture, herilage and creativity as enablers of sustainable social and economic development, in line with
the 2030 Agenda for Sustainable Development.

= Lead lha implementation of UNESCO's cultural canventions and ather normative instruments, Supporing Member States in
translating global framewarks into concrale nationa! aclions and strengthening international conperation,

* Overses the protection, conservation and transmizsion of cultural hertage.

= Foster crealivity and the diversily of cultural expressions, strengthening cullural and creative industries as drivers of nclusive
growin and innovation,

= Enhance the Culture Seclor's contribution Lo conflict prevenlion, crisis responss and recovery, ansuring thal culture arid
herilage are prolected in emergencies and integrated into hurmanitarian and peacebuilding stralegias,

* Develop and maintaln high-lavel pannerships with Member States, United Mations entities develnpmeni banks, grivate sector
and philanilbropic erganizalions io expand the Sector's reach and impact,

=  Promate innovalion and knowledge sharing, anticipating emerging trends ang harnessing digital technologies for cultural
preservation and access,

* Represenlthe Director-Gereral and UNESCO in high-level international fara and intergovernmental meelings, strengihening
UNESCO's visibility, influence and thought leadership in the cultural field.

= Ensure effeclive managemant and accountanility, fostering & cullure of pedformance, transparency and diversity across the
Sector

For further infarrnation on the specific above-menticned programmes, candidates inay consull our wabsile, Wips A unesog. arpfon, anddar e Felicing
documents: 41 T4 (UNESCO's Medium-Term Stratedy for 2022-2028) and 43 T8 (UNESCO's Drafl Programme and Budge! far 2026-7029
quadrenmim)

COMPETENCIES (Cora/Managerial)

Cornmuncation (S} Building partnérships |}
Accountamliny (2 Oriving and managing change 1+,
Innawstan (G} Stralenic thinkmg (M)

Enowledgs shardrg and cotlinuous impravement (Gt Mazking quasty decislons (M}
Plancing sl erganigng (0 Rhapidging pedbimance ()

RpEwIa foaud [T Loading ard ampawering others (&)
Teanwark ()

Protgssiongiism (3}

Fer detailed Information, please consull tha UNESCE Compalancy Framawerk,
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REQUIRED GUALIFICATIONS
Education
* Advanced univarsity degres (Masier's or equivalent) in a discipline related to the fisld of culture.

Wark Exparisnce

= Alleast 15 years of progressively responsibie relevant professional experisnce from senior lezdershipfexecutive pasitions in areas
direclly related 10 UNESCO's Culture Programme. including assignments al the regional andiar international levels,

» Proven recorc of leadership in developing and implementing policies, programmes or internalicnal rameworks in areas reiated to
cuitire,

= Demonstrated experience in leading large. diverse ieams and managing organizational transformation, including change
management and slrategic planning.

» Substantial experence representing an organization and engaging effectively with nigh-level governmentinternaticnal officials.

Siifls & Comogfienciss
= Knowladoe of, and commilment to, the Crganization's mandate, vision, strategic dirgclions and priorilies.
= Strong and innovetive lsadership, capabie of articulatng & compeliing visien for the role of cullure.
= Strong political acumen and diplomatic skills lo represent UNESCO effectively and engage high-level stakehalders,
= Demonsirated ability to lead instittiona! transformation, manage change and foster a culture of accountability, diversity and
perfarmance,

= Strong sbility w0 interact effectively at the highest governmental levels, as well as with leaders of the private sacior and civil soclety,
and to mobilize resources and to build collabgratlive parinerships and networks with and between a wide variety of stakeholders.

= Exceilznt communication skills with strong representationsl aoilities

= 2igyagas
= Excellant knowledge and drafting skilis In one of tha working languages of the Organization (English or Franch)

DESIRAELz QUALIFICATIONS

Educsaticn
o A PhD level degree in the fizld of culture or other related ancas,

gk aroersrtg

®  Awarengss and xnowledge of UNESCO's strategic onjectives and of wider processes within the United Natians nystem.

LanguUsSss

= Wurking kpowledge of the s2cond langusgs (Engiish or Franch),

= Knowlsdge of other official lanquages of UNESCO (Argbic, Chinese, Russian or Epanish),

SENEFITE MO ENTITLEMENTEZ
UNESCO's salaries consist of a basic salary and ather benefits which may inslude if applicabie: 30 days annual leave, family
aliowance, medical insurance, pension plan eig,
The zpproximate annual staring salary for this pos! is US $246.508,
For full information on banefits and entitiements. please consult our Guins 1o Stai Banefils,
Please note that UNESCO is a nan-smoking Drganizatian.
SELECTION AMT ZECRUITMENT PROCESS

fleasc note that all.' candidales must complele an on-line applicatien and provide comglets and accurate information,
T apply, please visit the UNESCO Carser, Dsie. No modifications can be made to the application submitted.
The evaluaiion of candioales (s based on the criteria in the wacancy notice, and may include tests and/or assessments, as well as a
compelency-basad intarview.
UMESCO uses sommunication echnologies such as video or teleconference, s-mail correspondence, etc. for the assessmen? and
evalualion of candidates.

Please note that only selscted candidates will be further contacied and candidalas in the final selection step will be subject to
reference checks based an lhe information provided.

UMESCO recalls el paramaiunl COnSMIaranon in e appointmant of staff mambars asall be iha necessity of securing the highesl slandards of
E-‘n:.-.-u_r.._-,-?., 1acr'-n-aa_l cumpalence and integrty. UNESCO applies a rero-tofarance solicy 2gainst &l forms of karassment, UNESCO s commited 1o
achleving and sustaining equitable and diverse geographical distributian, as wall 2s gender parity armang Its staff members in il calagories and at il
grades, Furthermare, UNESCO is committed 1o achieving warkfarce diversity in lerms af gender, nationality and culture. Candigates fram nan- and
L.'r'.l_:fﬂF-I‘Ep.’&E:EH:EI:f Member States (Izst ugaele hers) are panicularly welcoma and sirongly encouraged o apply. Individuals from menarity groups and
indigenous groups and persans with disabililies are equally encouraged to apply. All applications will be treated wilh the highest level ol confidentialt,
Werldwide maokility is required for st members appeintad to international posis ' §

UNESCO does not charge a fee at any staga of fha recruilmean) process.



Representation of Member States in posts subject
to geographical distribution as at October 2025

Representation
above range

Algeria

Argentina

Australia

Belgium

Brazil

Cameroon

Canada

Colombia

Democratic Republic of
the Congo

Egypt

Ethiopia

France

Greece

[taly

Japan

Kenya

Lebanon

Mexico

Marocco

MNepal

Senegal

South Africa

Spain

Tunisia

Tlrkiye

Ukraine

United Kingdom of
Great Britain and
Northern Ireland

Representation
within range

Afghanistan
Austria
Azerbaijan
Benin
Bolivia {Plurinatianal
State of)
Bosnia and
Herzegovina
Bulgaria
Burkina Faso
Burundi
Cambodia
Chile
Congo
Costa Rica
Cote d'lvoire
Cuba
Denmark
Ecuadar
El Salvador
Estonia
Finland
Gabon
Sambia
Georgia
Germany
Ghana
Guinea
Haiti
Honduras
India
Indonesia
Iran {Islamic Republic
of)
Jamaica
Jordan
Kazakhstan
Kyrgyzstan
Lao Peaple's
Lemocratic Republic

Lithuania
Luxembourg

Madagascar

Malaysia

IWial

Mauritania

Mauritius

Mangolia

Netherlands (Kingdom
of the)

Representation
below range

Andorra

Angola

Armenia

Bangladesh

Barbados

Belarus

Belize

Botswana

Cabo Verde

Central African
Republic

Chad

China

Comoros

Cook Islands

Croatia

Cyprus

Czechia

Democratic People's
Republic

of Korea

Djibouti

Caminica

Eritrea

Eswatini

Fiji

Grenada

Guinea-Bissau

Hungary

Irag

Ireland

Lesotho

Liberia

Libya

Malawi

Montenegro

Mozambigue

Myanmar

Namibia

North Macedania

Papua New Guinea

Feru

Russian Federation

Sao Tome and Principe

Saudi Arabia

Saychelles

Slovakia

Tajikistan

Thailand

Trinidad and Tobago
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Nct represented

Artigua and
Barbuda
Albania
Bahamas
Bahrain
Bhutan
Brunej
Darussalam
Dorminican
Republic
Equatorial
Guinea
Guatemala
Guyana
Iceiand
Kiribati
Kuwait
Latvia
Maldives
Malta
Marshall Islands
Micronesia
{Federated
States of)
Monaco
MNauru
Miueg
Oman
Palau
Fanama
Qalar
Saint Vincent
and the
Grenadines
Samoa
San Marino
Sclomon Islands
South Sudan
Suriname
Timor-Leste

Tonga
Tuvalu

LUnited Arab
Emirates
Vanuatu
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Representation
above range

Representation
within range

New Zealand
Micaragua

"Representation

below range

Turkmenistan
United States of

Niger America

Nigeria

Norway

Fakistan

Faraguay

Philippines

FPoland

Portugal

Republic of Korea

Republic of Moldova

Romania

Rwanda

Saint Kitts and Nevis

Szint Lucia

Serbia

Sierra Leone

Singapore

Slovenia

Somalia

Sri Lanka

State of Palestine

Sudan

Sweden

Switzerland

Syrian Arab Republic

Togo

Uganda

United Republic of
Tanzania

Uruguay

Uzbekistan

Venezuela (Bolivarian
Republic of)

Viat Narn

Yemen

Zambia

Zimbabwe

Not represented



& unesco

1 December 2025
Ref.: CL/4526

Subject! Assistant Director-General for Priority Africa and External

Relations (ADG)
Sector for Priority Africa and External Relations

Paris, France
PAX 001

SirlMadam,

| have the honour to inform you that the vacancy notice for the post of Assistant
Director-General for Pricrity Africa and External Relations has been advertised.

The Secretariat accords great importance to geographical distribution and gender
baiance in its siaffing, particularly at the senior level. We therefor: encaurage ail
qualified candidates to apply.

To this end, and with a view to identifying culstanding candidates for this post,
| count on your cooperation to disseminate the enclosed vacancy announcement
to nationals of your country.

Candidates should apply online, via the dedicated UNESCO website, Carpers, as
soon as possible and before 2 January 2026 at the latest. Any queries may be
addressed to staffinuteani@lunesco, ony.

Please accept, Sir/Madam, the assurances of my highest consideration.

=0

e

— . T
Khaled El-Enany s,
Director-General

Enclosures: 2

cc: Mational Commissions for UNESCO
Fermanent Delegations to UNESCO

7. place de Fonlenay
75252 Pang §7 SP, France
TEL ‘ +33{0]1 4535 1000 ini ibl i '
T8 3t sen 1000 To Ministers responsible for relations with UNESGO
WWWL LGS C0.0FD
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PostTitle: ASSISTANT DIRECTOR-GENERAL FOR PRIORITY AFRICA
AND EXTERNAL RELATIONS

Post Numbor:  PAX 001
Grada: ADG
Parent Sector:  Priority Africa and External Relations Sectar {PaX)
Duty Station:  Paris (France)
Job Family: Exlernal Relations
Type of contract:  Fixed-Term
Duration of contract: 2 years, renewable
Recruitment open to:  Internal and external candidates
Application Deadiine (rngir Cavis vme)l 2 January 206

UNESCT Core Valuss: Commitment i the Clrgamzaton, Integrity, Respect for Divarsily, Professionalism
hﬂps'F.l'unesdg-::.unescn.ora-‘a_rlg_mBE‘QH@FQQDHSHE&DZ&

OVERVIEW OF THE FUNCTIONS OF THE PQST

UNESCO pfays a unigue and vital rofe in building the foundations of lasting peace, promoting eguitable a::_*d sustainabfe
development and advancing international cooperation in education, the sciences, culture, communication and information. In
2 world undergoing profound transformation, UNESCO's leadarship helps Mamber Siates address complex sacial, economic,
technological and epvironmental ctallen yes while upholding dislogue and mutual understanding.

Within this framework ard under tha authority of the Director-General, the Seclor for Prigrity Africa and External Relalions provides
siralegic leadership lo strenginen UNESCO's partnerships and engagement with Member Slates, Parmanent Usiggalions, Malignal
Lommissions, nlergovemmental organizations and a wide range of stakeholders. The Sector oversess programmes — including the
Farlicipalion Frogramme, Felicwships Programme, Goocwill Ambassadors Programme, coardination with the United Nations &ystem and
field offices, and the Protocol Unit: ansuring coherence, transparency, accountability and alignment across UNESCO's global extemal
angagement architecture,

Under the authority of the Director-Ganeral, the Assistant Director-General for Priority Africa and External Fe'ations provides inteliectual
leadership and siralegic vision to guide the Sector's work, ensuring alignment wilh UNESCO's Medium-Term Strategy (2022-2029) and
decisions of the gaverning bodies. Acting under \he Director-Ganeral's autharity and guidance, lhe Assistant Director-Ganeral:

= Leads the implementation of the Operational Strategy for Prierity Africa {2022-2029), ensuring coherencea with UNESCO's sactoral
and intersecioral priarities,

* Slrengthens coordination across Sectors and field effices lo ensure coherant contributions to Priority Africa and effective suppoit to
Member Stales.

* Provides political analysis and stralegic: guidance on frends, opporlunities and challenges lo inform decision-making across
UNESCO.

* Develops and maintains high-level pannerships, including tangular and South-South coaperation, with governments, Mational
Commissions, Permanent Delegations, regional organizations, the United Nations systern and civil society.

= Provides guidance to Directors and heads of field offices 1o ensure alignment of sectoral and interzactoral inftiatives wilh UNESCO's
sirategic objectives.

=  Advances gender aquality, yauth engagement, crisis respanse and support far vulnerable ENVIrONMEents, including SIDS.

= Supports engagement with UMESCO's governing badies and represents the Director-General in rajevant meeatings, conferences
and fora o ensure coherent sirategic messaging.

* Oversees protosol and external relations functions and carries ouw high-priority Initiatives and responsibliiies entrusted by the
Direclor-General,

For further information sn the specifie above-inenlioned programmes, candidates inay cornsull our website: Iitos S bessca o0y, andior the fatlowing
documenis: 41 Gt (UNESCO's Medium-Teom Stralegy for 2022-202%) and 43 L5 (UNESCO's Drafl Programme and Budge! for 2026-2023
guadrennnm).

COMPETENCIES (Core/Managerial)

Cmmmumisating (0 Bupilding paniog rikipa (RA]
Accounsabiity (S} Driving and managing change (M)
Innovation (G) Sleategic thinking (843

Knowladgs shanng and centineous improvement () heahing quadly decisicns (M)
Fianning and organzing (G} Managing perormance (M)

Aesulls tocus () Laading and ampawelig aiiers (i)

Tramwark (£
Protessonalivn (2

For detailed Information, please consull the UNESCO Competensy Framewrk,
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REQUIRED QUALIFICATIONS

Education

* Advanced universily degree [Master's or squivalent dearse) in a discipling related te UNESCO's mandate, public or business
administration, or international relations or 3 UNESCO related fisld.

Wark Experiencs

* Atleas! 15 yesos of pregressively responsibie relevant professional expenenca in interational and intergovermnmeantal cooperation,
preferably within the Linited Nations system context.

= Exiensive and relevant professional experience in senior leadershipiexecutive positions in areas directly related to UNESCO's
mandale, including assignments at the regional andior international levals.

= Awareness and knowledge of UNESCO's strategic cbjeclives and of wider reform and initiative processes within the United
Mations syslem, the 2030 Suslsinable Developmani Goals and the African Union's Agenda 2063,

= [Cxperience in political analysis and diplomacy.

Cagred g & e [ gy
Skfiis o Cornaglsrsiss

* Knowlsdge of, and commitment to, the Organization's mandate, vision, strategic girection and prorities,

= Strong and innovalive leadership.

= Sirong political acumen and diplomatic skills to represent UNESCOD effactively and engage high-level stakeholders.

* Demonstrated abillty to lead instilutional transfarmation, mansge change and foster a cullure of accountability, diversity end
performance.

= Excellenl advocacy and communication skills with strong representational abilities.

= Sitrong ability to Interact effectively al the nighest governmenial levels, as well as with leaders af the privale sectar and civil sociaty.

Lanausges
= Excellent knowladgs of and drafting skills in the working isnguages the Organization (English or French)

DESIRAZLE GUALIFICATIONS

= APhD, level degree in discipline relaled to the post
Work Experienca
* Previous working experience related to Africa.
+ Demonstrated resulls in developlng and |eading major continental or giobal programmes o iniiatives involving mulliple

partners and funding streams.
* Strong ability te build strategic partnerships with diverse stakeholders at the internalional level, including in support of resourca
mabilizalion. Previous prefessional axperience related 1o UNESCO's programmes and initialives,

*  Working knowledge of the second language (English or Franch).
* Knowledge of other offieizl languages of UNESCO (Arabis, Chinese, Russian or Spanish)
SENEFITE <L ENTITLEMENTS
UNESCO's salaries consist of a basic salary and other benefils which may include if applicable: 30 days annual leave. farmaly
allowance, medical insurance, pension plan e,
The approximate annual starting salary for this postis US $245,505,
For lull informaltlan on bensfits and entitlemeants, please consull our Guids {o
Please note that UNESCO is a non-smoking Organizetion,
SELECTION AND RECRUITMENT PROCESS
Flaase note that all _candudatas must complete an on-line appiication and pravide complete and accurate Infarmation,
To apply, pleasa visi! the JMESTO Carmers wabsite No modifications can be made to the application submitted,
The evaluation of candidates is based on the critera in the vacancy notice, and may include tests and/or assessmants, as well as 3

competency-based interview,

UNESCO uses communication technologles such as video or teleconference, e-mail carrespondence, etc, for lhe assessment and
evaluation of candidates

Please nate that only selected candidates will be further contacted and candidates in the final selaction siep will be subject to
reterence checks basad on the informaticn provided.

g Sensfis,

UNESCO recalls tnat paramount zansideration bn e appoiniment 2! stall members 2hall ba the necessky of seouring the highest standards of
efficlency, lechnical compatenca and imegrity. UNESCD apolies a zera-taleranze palicy against all farms of harassment. UNESCO is commited lo
a:hia_vir‘.; and sustaining ecuitable and diverse geogranhical distribution, a5 wel! a= gender p amang iz sl memnbers in 3l catepories gr:;j atall

graces Funnermaore, UNESCOD [s committed io aehieving workforze Eivarslly interms of gender, nailkenatily and culiure, L"andidala:t‘mrﬁ non- aracll
undaf-representad Member States {izs| uodals nesa) are particularly walcome and stroagly ancouraged 1o apply. Individuals from minarity groups and
indsgenous groups and persans with disabilities are equally encouraged 1o apoly. All apalications will bz traated wilh tha highest lavel of confidontialisy
Waridwide mobillty is required for sla members appeinied to international posts. A

UNESCO does nat charge a fee al 2ny stage of {ha recruilment process




Representation of Member States in posts subject
to geographical distribution as at October 2025

Representation
above range

Algeria

Argentins

Australia

Belgium

Brazil

Cameroon

Canada

Colombia

Democratic Republic of
the Congo

Egypt

Ethiopia

France

Greece

Italy

Japan

Kenya

Lebanon

Mexico

Morocco

Mepal

Senegal

South Africa

Spain

Tunisia

Tirkiye

Ukraine

United Kingdom of
Great Britain and
Northern Ireland

Representation
within range

Afghanistan
Austria
Azerbaijan
Eenin
Belivia (Plurinational
State aof)
Bosnia and
Herzegovina
Bulgaria
Burkina Fasgp
Burundi
Cambodia
Chile
Congo
Costa Rica
Céte d'lvoire
Cuba
Denmark
Ecuador
El Salvadar
Estonia
Finland
Gabon
Gambia
Geaorgia
Germany
Ghana
Guinea
Haiti
Honduras
India
Indonesia
Iran (Islamic Republic
of)
Jamaica
Jordan
Kazakhstan
Kyrgyzstan
Lao People's
Demacratic Republic
Lithuania
Luxembourg
Madagascar
Malaysia
Mali
Mauritani=
Mauritius
Mongoalia
Netherlands (Kingdom
of the)
New Zealandg

Representation
below range

Andorra
Angola
Armenia
Bangladesh
Barbados
Belarus
Belize
Botswana
Cabo Verde
Central African
Republic
Chad
China
Comores
Cook Islands
Croatia
Cyprus
Czechia
Democratic Pegple's
Repuklic
of Korea
Dijibouti
Cominica
Eritrea
Eswalini
Fiji
Grenada
Guinea-Bissay
Hungary
Irag
Ireland
Lesolho
Liberia
Libya
Malawi
Montenegro
Mozambique
Myanmar
MNamibia
Naorth Macedonia
Papua New Guinea
Peru

Russian Federalion
Sac Tome and Frincipe

Saudi Arabla
Seychelles

Slavakia

Tajikistan

Thailand

Trinidad and Tobago
Turkmenistan
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Not represented

Antigua and
Barbuda
Albania
Bahamas
Eahrain
Bhutan
Brunei
Darussalam
Dominican
Republic
Equatorial
Guinea
Guatemala
Guyana
lceland
Kirlbzti
Kuwait
Latvia
aldives
Malta

Marshall Islands

Micronesia
(Federated
States of)

Maonaco

Mauru

MNiue

Oman

Palau

Panama

Qatar

Saint Vincent
and the
Grenadines

Samoa

San Marino

Solomaon Islands

South Sudan
Suriname
Timor-Leste
Tonga
Tuvalu
United Arab
Emirates
Vanuatu
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Representation

above range

Represantation Reprasentation
within range below range

Nicaragua United States of

Niger America

Nigeria

Norway

Pakistan

Paraguay

Philippines

Foland

Portugal

Republic of Koraa

Republic of Moldova

Romania

Rwanda

Saint Kitts and Nevis

Saint Lucia

Serbia

<lerra Leone

Singapore

Slovenia

Somalia

Sri Lanka

State of Palestine

Sudan

Sweden

Switzerland

Syrian Arab Republic

Togo

Uganda

United Republic of
Tanzania

Uruguay

Uzbekistan

Venezuela (Bolivarian
Republic of)

Wiet Nam

Yemen

Zambia

Zimbabwe

Not represented
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